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Special Program of Attica Group for local communities
“Blood Ties”
Special Program of Attica Group for local communities
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Other  Ac t i v i t i es
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The Corporate Responsibility Report of Attica Group is based on the Guidelines GRI / G3 applied for the composition 
of sustainability reports.  The GRI instructions are a sum of principles and indicators, with a wide range of technical 
and specialized guidelines, notes and annexes, depending on the sector, which were formed through the international 
cooperation of mult iple interested par t ies and are evaluated within the composit ion of these sustainabil i ty 
repor ts.  More specifically,  these repor ts are based on the GRI  Sustainabil i ty Repor t Publicat ion Framework and 
disclose all conclusions and results extracted during the reporting process concerning the commitments,  strategic 
pol icy and administrat ive methods of the organization.  The Framework is applied to all  organizations,  of  any 
size,  type or  geographical location,  and i t  is already in  use as a foundation for  the publicat ion of sustainabil i ty 
repor ts by thousands of international companies,  associat ions and organizations,  in  all  sectors.  The Repor t 
refers to the period 2009 and records the per formance of Att ica Group in the sectors of corporate governance,  
environmental pol icy,  human r ights,  personnel and society at large.  

TABLE OF INDICATORS
IN ACCORDANCE WITH GRI  –  G3  

1.1    Statement from the most  senior  decision maker of  the organization
       (e.g. ,  CEO,  chair,  or  equivalent  senior  posit ion)  about  the relevance of
       sustainabil ity  to  the organization and its  strategy

1.2*  Description of  key impacts,  r isks and oppor tunit ies

2.  Organizational Profile

2.1    Name of  organization

2.2   Primar y brands,  products and/or  ser vices

2.3   Operational  structure of  the organization,  including main divisions,
       operating companies,subsidiaries,  and joint  ventures.

2.4   Location of  organization’s  headquar ters.

2.5   Number of  countries where the organization operates,  and names of
       countries with either  major  operations or  that  are specifically  relevant
       to  the sustainabil ity  issues covered in  the repor t .

2.6   Nature of  ownership and legal  form.
2.7   Markets ser ved ( including geographic  breakdown,  sectors ser ved,  and
       types of  customers/beneficiaries).

3.  Repor t Parameters

3.1    Reporting period (e.g.,  fiscal/calendar year)  for  information provided. 

3.3    Repor ting cycle (annual,  biennial,  etc.)

3.5*  Process for defining report content.

Content Index

        Table identifying the location of the Standard Disclosures in the report.

        Pol icy and current  practice with regard to seeking external  assurance
       for  the repor t .  I f  not  included in the assurance repor t  accompanying
       the sustainabil ity  repor t,  explain the scope and basis  of  any external
        assurance provided. Also explain the relationship between the reporting
       organization and the assurance provider(s) .

   

3.12
3.13

Vision & Strategy

The Attica Group

The Attica Group

The Attica Group

The Attica Group

The Attica Group
Our Partners

The Attica Group
Our Partners

The Attica Group 

Managing Director’s address

Managing Director’s address
Vision & strategy

GRI 

COP

Pg. 3

Pg. 11, 12

Pg. 6, 7 

Pg. 6, 7 

Pg. 6, 7 

Pg. 6

Pg. 6

Pg. 6, 18, 19

Pg. 6, 18, 19

Pg. 3

Pg. 3

Pg. 3, 11, 12

Pg. 50-53

Pg. 48, 49

50

Managing Director’s address
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